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LERES : FEC-PRY231-002-16
Announcement No.

*ﬁgﬁ E %t&g Jﬁ rE $E BSIIR: 1st clu?-clnzf?:b 4ngn 16

Closing Date

VACANCY ANNOUNCEMENT _ 2nd Cut-off: 25 Jan 16
#ATH: 10Dec15
Date of Issue
LEgTEA Job title (¥4} Grade_6 /FEFHM|LD_3 ) SEAH | 4K Area of Consideration
No. of . X3 MLC/IHA ¢ £ B (Z3RE )

Recruitment Current MLC/IHA Employee within Activity

Engineering Technician (General), #384 B9 3B MLC/IIA 63 B (B $1Ir)

[To2o=7 Y TEME (—)] : =
- Current MLC/IHA Empl ting dist
Acceptable trainee level (FRFARTEE R B LVF#R): 1-4 2% ”l:r_r% 35 MLC ﬂ;ﬁ;ﬁgﬁg 7;:%;6
N - Current MLC/IHA Employee Japan Wide
D] £#% [ sHER [ RZ% [ Ef&® IV. [X] 4+&8 Off Base Applicant
Administrative  Blue Collar Trade Security Medical
2.ERBX Activity
Naval Facilities Engineering Command, Far East
PWD Yokosuka, Fac Eng and Acquisition Group 5.JEFAMELE Type of Employment
FSC Mgmt & Facilities Svc Department X MLC
FSC Division (PRY231) ] IHA [ HPT
- X ‘& F Permanent
) #15 Fr Working Place: Tomari-cho Yokosuka/ 148 & iy S BT [ BR3E Limited Term (__» A Months)

3. Eh 50 E work Schedule (3840  FEREHI hraw)

£175 8 Work Days: Mon-Fri

£h75RERE - /KER Work Hours/Recess Period: 0800-1645/1200-1245

L] % &) Night Shift X 7% Overtime X] Hi3k Business Travel

6.J AR Duties
See attached list.

7.EBEH. BAEEH Qualification/Physical Requirements

a. One year of specialized technical or administrative work experience equivalent at 1-5 level in the related work, OR possession of
master’s degree in a related field.

b. Knowledge of engineering principles, techniques, methods, and precedents gained through technical experience in engineering
architectural, mechanical, or electrical engineering field.

¢. Knowledge of construction practices, cost estimating and facility planning.

d. Skill in operating Computer Aided Design (CAD).

e. Skill in operating personal computer such as Microsoft Offices suite including Outlook, Word, Excel and Power Point.

f. Ability to interpret blueprints and specifications in order to inspect facilities and initiate work order to establish contracts and/or
modifications to maintain the new equipment.

g. Ability to plan/develop construction design and cost estimate to meet Facility Support Contracts (FSC) specifications.

h. Ability to speak read and write English at fluent proficiency level. (LD-3)

i. Ability to speak read and write Japanese at native level.

* An applicant who does not fully meet the qualification requirements stated above may be considered at a lower grade level as

below:

1-5: a. One year of clerical, technical or administrative work experience equivalent at 1-4 level in the related work, OR completion
of 4-year college/university in a related field.

1-4: a. At least one year of clerical, technical, or administrative work experience in any field, or completion of 4-year
college/university in any field.

* Handicapped applicants may be accepted, depending on the degree and kind of disability.

BEEE N English Language Proficiency :  [_|WAE % L None [ #I#& Basic [ #& Intermediate [X]_E#& Advanced [ J4FEXDEE S

Exceptional

%2 Educational Background : See blocks 7 & 8 | $aEF&F. 48 T 5 License/Certificate Required : 7/8 #1588 See blocks 7 & 8




BRI
8.42HtH 9 %+ M Application and Associated Documents Working
Condition

*[X] 22 R I35 F#E Application for Vacancy Announcement

*[X] B PARE#E#EEEE Resume of Specialized Work Experience

*MEE AL Complete * in [ BAFE T Japanese [X] #EET English [] &% 5 T4 Either

X REBESEAXEETHEL TS AIX. [BREKICET 2HMER]

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”
(] EExu I DS L Copy of Driver's License

L& TEESIBAZDE L Copy of Certificate

X XEBEOREANZEIAT % HDDE L Certificate of English Proficiency (Copy)

X e2HOF ML, BEEOHBEES -Fi- K& ZEVRIEAHE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)

X BEREZUSN DAL, EEH— FRU/SRKR— F/EEED 3 E— For non-Japanese citizen applicant,
copy of Residence Card and Passport/Visa Copy

9. EEHERH% Office to Submit

REEEE (B MLC/IHARERER) ENBIEHEE (EH#%ER) TR, SEEHERHENENFT, LRELEREYE
PEBADOENG., FXARHLTTSL, BRMHBUBAZE, Office to submit job application documents is different
for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

GEE) LREEE4BD “‘BEHA" KB MLCIHARERBEDADIZEE . NEBEESE GEEXR) hoOLEEHEE
EMELRYETOTITEET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA
employees” only, Off Base Applicants will be rated ineligible.

1. ABREE (B MLC/IHAfEXR) RHE CRiBERAREMBRANERR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T 238-0001 T 238-0001
ME)EHEBEE AT 1 &Hih 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

R#R/Extension 243-8152

KEERAEEMEIMEFAEBT1E. BAANZRELHRETROTOERICASBLESERD EFLCHRETE] NRE
LTHYFET., EHFHIOB600KLY.,. FROB00KFETIDHENDICEEHDRENAETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is
installed to the wall immediately below the JN Vacancy Announcement Bulletin Board (1st fl.) in the office located on the
left side of the main gate to the Yokosuka Navy Base.

2. NBREE EREER) RHEE Off Base Applicants must submit to:
T238-0011 T238-0011

ME)NEEABETRIER 1-6 FEEL 4R Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(BB EEFBHEFTHEEEREEAEZE (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEFE—R Management #1 Section

BEEE S Phone 046-828-6959

2R - AIE—EBE. 0830-1730 K (AADERZEMKR<). EREFHFOCEREILLIIEELELET S,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays). Please contact LMO/IAA for questions on conditions of
employment.

10. EFENIEF For Official Use

AR Y Activity POC: BD21 EE (DSN) 243-7073
] . - S HRO: (rcvd: 12/7) js
PD No.: FEC-PRY231-007 PD is accurate and current. Certified by Activity: Hi 12/7 kw 12/8

EHEEEZHRZ L TVWEWMEE EEORRICEY FH A, Incomplete applications will not be considered.
RHESNEIEEEMEIEEIRL LEEA Submitted applications will not be returned.




PRIVACY ACT STATEMENT {BAER{E#EIZDOLT

AUTHORITY' Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

EE RETTEERS 10450,9397 ; RO BAE - EANFRORECET 5:EF (Fr1 5EXFEER+HES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

FHH: NFDLd, 2, UEORELAEBXREOEXBOXTEENE LT, BEAERELRT 54,

R ERIEIETFER. L LJFETITHEIRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FRABEM: TEMOZERICLER., RFCTE#GEANGREZHET 54,

DISCLOSURE: Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1EHREFR: EANERORRIIEETT N, ERSNBEREZIRE LGOS TEE. TORODFHREDHIT. Bh., HDHUIHER
LEBEABYET,

Format Rev: 5-30-14

TASK LIST
ENGINEERING TECHNICIAN (GENERAL)
MLC 1-6, #384

This position is located in the Public Works Department Yokosuka, Facility Engineering and Acquisition Division
(FEAD). The FEAD provides contractual procurement and administrative services for U.S. Navy, Marine Corps,
and other government appropriated and non-appropriated fund activities. These contracts involve construction,
repair, maintenance, engineering, and design services encompassing all engineering disciplines, including safety
and environmental requirements. The incumbent coordinates with Engineering Technicians and Subject Matter
Experts to arrive at mutually satisfactory approaches and solutions to the development of Facility Support Contracts
(FSC). The incumbent independently selects, interprets and applies standard guidelines, while modifying, adapting,
and making compromises to meet the requirements of each assigned projects. Additionally, the incumbent
exercises self-judgment in the design of new specifications. This position reports directly to the FSC Branch Head.

1. DEVELOP FSC CONTRACT PACKAGES

a. Prepares performance-based Facility Support Contracts (FSC) specifications, technical plans and drawings
conforming to U.S. Codes, Japanese Laws, and NAVFAC directives. Prepares modification packages required to
support operation, maintenance and repair of shore facilities. Determines performance standards and qualification
requirements (i.e. licenses and permits) for each project to conform to Japanese laws and regulations.

b. Develops detailed Independent Government Estimates for FSC projects. Thoroughly analyzes project scope to
determine the manpower, materials, and equipment necessary to complete the project. Information is critical for the
evaluation of contractor bids. Reviews and analyzes contractor’s proposed prices and provides the Contracting
Officer an evaluation for acceptability.

c. Obtains, selects, compiles, translates, and presents technical and scientific information, in both English and
Japanese, regarding developments in engineering techniques pertaining to projects, and plans being developed by
the FEAD.

d. Prepares performance evaluation plans in accordance with NAVFAC policy.

2. SUPPORTS FSC CONTRACT ADMINISTRATION/OTHER

a. Reviews contractor’s submittals for proposed materials to be used and shop drawings and provides the
Contracting Officer with recommendations and comments for approval/disapproval.




b. Serves as member of Technical Evaluation Boards for FSCs that establishes technical selection criteria. Upon
receipt of contractor proposals, evaluates the proposal against the established criteria to determine which contractor
is best qualified to perform the desired work.

c. Reviews and translates in English and Japanese such written materials as codes, standards, regulations criteria,
reports, etc., requires as reference documents to support the developments, design and preparation of specifications
and drawing.

d. Assists in maintaining a library of technical standards, procedures, and reference documents for use in
specification writing and as engineering design references.

e. Performs other duties as assigned by higher authority.
“Language Requirement”

Japanese Language at native level is required to translate technical/scientific information, laws, codes, instructions,
etc. from English to Japanese and vice versa in order to prepare specifications, technical plans and drawings.



